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1. 1. OBJECTIVES  

1.1. All schools must provide a curriculum that is broadly based, balanced and meets the needs of all 
pupils. A PSHE curriculum:   

○ Promotes the spiritual, moral, cultural, mental and physical development of pupils at the  
school and of society, and   

○ Prepares pupils at the school for the opportunities, responsibilities and experiences of later  
life. 

● At Harrow Hong Kong we place great value on the importance of PSHE and deliver this 
through our whole school ‘Facing Challenges’ curriculum and the ‘Beyond Harrow’ Programme 
in the Sixth Form. 

● Within this document, the terms PSHE and RSE are covered under the banner of ‘Facing 
Challenges’. 

1.2. The School’s specific PSHE policy is informed by UK DfE guidance on Sex and  Relationships 
Education (The Relationships Education, Relationships and Sex Education and Health Education 
(England) Regulations 2019), made under sections 34 and 35 of the Children and Social Work Act 
2017, Safeguarding (Working Together to Safeguard Children (2023) and Equality (Equality Act 
2010: Advice for school leaders, school staff, governing bodies and local  authorities, revised June 
2018). In addition to the SEND Code of Practice 2015: 0 to 25 years (statutory guidance) and 
SMSC requirements for independent schools (guidance for independent schools on how they 
should support pupils' spiritual, moral, social and cultural development). It is also informed by local 
statutes and regulations specific to Hong Kong.  

2. AIMS  

2.1. To provide pupils with the knowledge, understanding, attitudes, values and skills they need  
in order to reach their potential as individuals and within the community.   

2.2. Pupils are encouraged to take part in a wide range of activities and experiences across and  
beyond the curriculum, contributing fully to the life of their school and communities. In doing 
so they learn to recognise their own worth, work well with others and become increasingly  
responsible for their own learning. They reflect on their experiences and understand how they  
are developing personally and socially, tackling many of the spiritual, moral, social and  
cultural issues that are part of growing up.   

2.3. They learn to understand and respect our common humanity, diversity and differences so that  
they can go on to form the effective, fulfilling relationships that are an essential part of life  and 
learning.   

3. EQUALITIES   

3.1. The School will ensure that teaching is accessible to all children and young people,  including 
those who are lesbian, gay, bisexual, transgender, questioning, intersex and asexual 
(LGBTQIA). Inclusive PSHE will foster good relations between pupils, tackle all types of 
prejudice – including homophobia – and promote understanding and respect. 
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4. CONTENT AND DELIVERY 
 
4.1. What we teach 

As stated above, we are required to cover the content for relationships and sex education, and health 
education, as set out in the statutory guidance.  

The policy should be read in conjunction with the Relationship and sex education (RSE) policy which 
can be found on the school website. This contains details on what is taught in each year group.   

For other aspects of PSHE, including health education, see the attached curriculum maps in the 
appendices for more details about what we teach in each year. 

 
4.2. Drug and Alcohol Education  

Definition of ‘Drugs’  

This policy uses the definition that a drug is: ‘A substance people take to change the way they feel, 
think or behave’ (United Nations Office on Drugs and Crime).  

The term ‘Drugs’ includes:  

● All illegal drugs   
● All legal drugs including alcohol, tobacco and volatile substances which can be inhaled  
● All over-the-counter and prescription medicines   

Effective Drug and Alcohol Education can make a significant contribution to the development  of the 
personal skills needed by pupils as they grow up. It also enables young people to make  responsible 
and informed decisions about their health and well-being.  

4.3. Moral and Values Framework  

The drugs and alcohol components of PSHE reflects the school ethos, demonstrating and 
encouraging the following values:  

● Respect for self  
● Respect for others   
● Responsibility for their own actions   
● Responsibility for their family, friends, schools and wider community 

4.4. Racism 

Racism is an issue entirely at odds with the School’s social vision statement of creating ‘a caring and 
respectful community in which everyone thrives’. In line with our behavioural policy, any such incident 
will be dealt with in a robust fashion. At the same time we recognise that education is an important 
element in the fight against racism and as such the key concepts of discrimination, diversity and 
tolerance feature prominenatly in the curriculum for each year group. 

4.5. Monitoring and Evaluation  

The Deputy Head (Pastoral and Wellbeing) in the Upper School and the Deputy Head (Pastoral, Co-
Curricular and Organisation) in the Lower School monitor the delivery of the programme through 
observation and discussion with teaching staff to ensure consistent and coherent curriculum provision.  
Evaluation of the programme’s effectiveness will be conducted on the basis of:   
● Pupil and teacher evaluation of the content and learning processes   
● Staff meetings to review and share experience   

4.6. External Contributors  

External contributors from the community, e.g. health promotion specialists, school nurses,  and 
community police and fire officers, make a valuable contribution to the PSHE programme.  Their input 
is carefully planned and monitored so as to fit into and complement the  programme.   

Teachers MUST always be present during these sessions and remain responsible for the delivery of 
the PSHE programme. 

4.7. The Learning Environment   
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Establishing a safe, open and positive learning environment based on trusting relationships  between 
all members of the class, adults and children alike, is vital. To enable this, ‘ground rules’ are agreed 
and owned at the beginning of the year and are reinforced in every PSHE lesson. This is done through 
the Class Charter shared at the start of each session. This includes the aspects below:  

● We take turns to speak   
● We use kind and positive words   
● We listen to each other   
● We have the right to pass   
● We only use names when giving compliments or when being positive   
● We respect each other’s privacy (confidentiality)   

4.8. Teaching Sensitive and Controversial Issues   

Sensitive and controversial issues are certain to arise in learning from real-life experience.  Teachers 
are prepared to handle personal issues arising from the work, deal sensitively with, and to follow up 
appropriately, disclosures made in a group or individual setting. Issues  that we address that are likely 
to be sensitive and controversial because they have a political,  social or personal impact or deal with 
values and beliefs include some of the following: family lifestyles and values,  physical and medical 
issues, financial issues, bullying and bereavement.   

Teachers take all reasonable, practical steps to ensure that, where political or controversial issues are 
brought to pupils’ attention, they are offered a balanced presentation of opposing views. Teachers will 
adopt strategies that seek to avoid bias on their part and will teach pupils how to recognise bias and 
evaluate evidence. Teachers seek to establish a  classroom climate in which all pupils are free from 
any fear of expressing reasonable points of view that contradict those held either by their class 
teachers or their peers.  Throughout, teachers will maintain a neutral stance and will not use the 
lessons as a platform to promote or object to a particular opinion or world view. 

4.9. Answering Difficult Questions and Sensitive Issues   

Staff members are aware that views around RSE and Drug and Alcohol Education-related  issues are 
varied. However, while personal views are respected, all RSE and Drug and  Alcohol Education issues 
are taught without bias. Topics are presented using a variety of  views and beliefs so that pupils are 
able to form their own, informed opinions but also respect  that others have the right to a different 
opinion.   

Both formal and informal RSE and Drug and Alcohol Education arising from pupils’  questions are 
answered according to the age and maturity of the pupil(s) concerned. Questions do not have to be 
answered directly, and can be addressed individually later. The school believes that individual 
teachers must use their skill and discretion in this area and refer to the Safeguarding & Child Protection 
Team if they are concerned.   

Harrow Hong Kong believes that RSE and Drug and Alcohol Education should meet the needs of all 
pupils, answer appropriate questions and offer support. In PSHE lessons that cover RSE provision, 
this should be regardless of their developing sexuality and teachers should be able to deal honestly 
and sensitively with sexual orientation, answer appropriate questions and offer support. Bullying of 
any kind is dealt with strongly yet sensitively and is covered in detail with each pupil at the start of 
each academic year via the School’s ‘Bully Free’ promise. This is a document to which every pupil 
signs up and which covers bullying of all kinds regardless of its nature. 

 

5. ROLES AND RESPONSIBILITIES 

5.1. The headteacher 

The headteacher is responsible for ensuring that PSHE is taught consistently across the school. 

5.2. Staff 

Staff are responsible for: 

 Delivering PSHE in a sensitive way 

 Modelling positive attitudes to PSHE 

 Monitoring progress 
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 Responding to the needs of individual pupils 

5.3. Pupils 

Pupils are expected to engage fully in PSHE and, when discussing issues related to PSHE, treat 
others with respect and sensitivity. 

6. SAFEGUARDING 

Teachers need to be aware that sometimes disclosures may be made during PSHE sessions;  in 
which case, safeguarding procedures must be followed immediately. Sometimes it is clear  that certain 
children may need time to talk one-to-one after the circle closes. It is important to  allow the time and 
appropriate staffing for this to happen. If disclosures occur, the processes detailed in the School’s 
‘Child Protection and Safeguarding Policy’ should be followed. 

7. PUPIL CONSULTATION 

It is useful for pupils to be consulted on their own personal, social and citizenship development. 
Pupils' views are received through regular questionnaires and the involvement of the School 
Leadership Council. Pupils are invited and encouraged to share their views in all lessons on 
matters such as, ‘what sort of person they would like to be by the time they leave this school?’; 
‘what qualities, skills, attitudes, values are important to them as people?’  This is developed further 
by asking pupils how they feel the school could support them with this and what initiatives the 
school could implement (e.g. friendship benches, peer mentoring systems). 
   

8. TRAINING AND SUPPORT FOR STAFF 

All staff benefit from PSHE and RSE training in order to enhance their PSHE delivery skills.  
Opportunities are provided for staff to identify individual training needs on a yearly basis and  relevant 
support is provided. In addition to this, support for teaching and understanding PSHE issues is 
incorporated in our staff CPD programme, drawing on staff expertise and/or a range of external 
agencies. 

The School has a range of such experts available for such training and support including the School 
Psychologist, internal counsellors and Individual Needs teachers. 

 
Last Reviewed: Feb 2025 
Next Review: Feb 2026 
Lower School: Deputy Head of Lower School (Pastoral, Co-Curricular and Organisation) 
Upper School: Deputy Head of Upper School (Pastoral and Wellbeing) 
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Appendix 1 EYC and LS Curriculum Map 
 
 
 
 
Appendix 2 US Curriculum Map 
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Appendix 2 US Curriculum Map 
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